


Dear Nadia
 
Thanks for the interesting chat just now.
 
Link to our web site and Job Application page as below. At present we have around 35 vacances for full time work, but equally as I said just now, we are flexible to take part time workers, but as accommodation is in short supply then we prefer to give this to those that want full time work.
Note by full time I mean 40hrs per week, and flexible if this is for an intended few months or genuinely longer term.
 
https://www.winterwood.co.uk/contact/vacancies/
 
More details on the link above can be found by expanding the link where indicated below, and the text below is what people will see when they view the page

1. The packhouse is busy all year round, so there is reliable full-time employment for those that want it.
a. Payment is by the hour but with bonus based on packing speed, but the National Minimum Wage is guaranteed to all.
b. All employees from all countries are on the same rate scale of pay.
c. Minimum recommended age is 18yr old due to legal restrictions on working hours, depending on if you are still at school etc.
2. The Farm is more seasonal and harvest staff are needed from June to September, with full time work available for a smaller number of people.
2. All picking is ‘piece-work’ rates, so opportunities to earn more than the minimum wage, but the National Minimum Wage is guaranteed to all.
2. All employees from all countries and all ages are paid the same rates of pay, so if you are under 23yrs old, you have same rates of pay as those of 24rs and older when picking on ‘piece-rate’
2. Minimum recommended age is 18yr old due to legal restrictions on hours depending if still at school etc., but we will still consider you if 16 or 17yrs old, but employment will come with some legal restrictions.
2. We have a mixture of crops grown under tunnels as well as outside to protect the fruit from the weather and also to spread out the harvest. If it rains, we therefore have work picking under cover.
2. Some accommodation is available in ‘mobile homes’ for seasonal harvest workers.
1. 28 days holiday per annum for all, with entitlement from 1st day of employment e.g. for someone working 5 days per week, they would accrue 1 full days holiday for each 9.3 days worked.
1. Wages paid weekly into bank account (this can be paid cash for first two weeks if bank account is not set up at the start of employment)
1. All necessary training will be given, with a comprehensive induction and Q&A session with one of your Managers or Supervisors before commencing any work.
1. Above minimum wages paid from the start, which increases after 3 months and again at 12 months
1. Fixed days off each week and no rolling shifts, so you can plan ahead.
1. Most people do 5 days per week, with average of 40hrs worked each week, but there are plenty of opportunities for those that wish to do more hours.
1. Due to the seasonal nature of some of the work (both inside the packhouse and on the farm) we will often ask you to help finish the field harvested or Job being packed before going home, but we do all that we can to maintain the 40hr average working week as an average over a rolling 12 week period.
1. At busy times for those working 5 days per week, there is an option to work a 6th day, but to be very clear this is an option and not a requirement.
1. ‘Extra time’ is available most weeks of the year for those that wish to do a few more hours, both on the farm and in the packhouse.
1. Part time work (3 or 4 days per week) is sometimes available.
1. We have a “mums” group in the packhouse that work roughly 9am-3pm in line with needs to collect children from school. The number in this group is limited due to the hours of operation and the timing of orders received from our customers, but we try to be flexible with those who have children to pick up and drop off at school.
1. Opportunities for quick career progression, together with improved wages.
1. Free onsite parking.
1. Free WIFI on site.
1. Free Internet Café with desktop PC’s as well as WIFI
1. Automatic pension scheme enrolment after 3 months work (you can also opt out of this at any time)
1. We have a good working atmosphere.
1. Free use of onsite gym
1. Subsidised canteen on site, serving hot food all day, together with various vending machines for snacks, hot and cold drinks in the evening when canteen servery is closed. No cash required for canteen, any purchases are deducted from wages weekly. Cashless payment options on hot drinks vending machine.
1. Modern packhouse with modern equipment and good staff facilities.
1. Please do NOT apply for a job if you do not have the legal right to work in the UK (e.g. UK National or ‘pre-settled status‘ or ‘settled status’, or ‘indefinite leave to remain’ or ‘permanent Residency’ statuses).
23. We cannot assist directly with Visa applications other than to give some general advice. At the current time, there is no realistic possibility of obtaining a visa to work on a farm or a packhouse in the UK, except through the SAWS scheme. At the present time, the UK Government has not given any details of the SAWS scheme for 2022, so this is very uncertain at the time of writing in July 2021. To check if you are eligible to apply for pre-settled status then see https://www.gov.uk/settled-status-eu-citizens-families/applying-for-settled-status . For most people, the deadline to apply was 30th June 2021 but there are some exceptions.
23. There is a 570,000 backlog of applications in the system as at 9th July 2021, with people saying that they have wated a couple of months and no reply yet. If you have applied but await a response, then please still apply for work as we can still employ you whilst you wait for the result.
1. The site has numerous Covid protocols in place including automatic temperature screening equipment, both where packhouse staff enter the packhouse and also where farm staff report for work each morning.
 
 
Regards
Stephen Taylor
MD
 
Winterwood Farms Ltd
Chartway Street
Maidstone
Kent
ME17 3DN
 
Tel:  +44 (1622) 845151
 
Steve@Winterwood.co.uk
http://www.winterwood.co.uk
 
From: Steve Taylor
Sent: 21 April 2022 15:18
To: 'Nadia Martin' <nadia@refugeeemploymentnetwork.co.uk>
Subject: RE: Link - can you try to re-join, please
 
Please try this zoom link
 
Stephen is inviting you to a scheduled Zoom meeting.
 
Topic: Stephen's Personal Meeting Room
 
Join Zoom Meeting
https://us06web.zoom.us/j/5360715417?pwd=cVVnWnVSdHcyTkY2REwyS1JkK0xqdz09
 
Meeting ID: 536 071 5417
Passcode: 025222
One tap mobile
+13462487799,,5360715417#,,,,*025222# US (Houston)
+16699006833,,5360715417#,,,,*025222# US (San Jose)
 
Dial by your location
        +1 346 248 7799 US (Houston)
        +1 669 900 6833 US (San Jose)
        +1 929 205 6099 US (New York)
        +1 253 215 8782 US (Tacoma)
        +1 301 715 8592 US (Washington DC)
        +1 312 626 6799 US (Chicago)
Meeting ID: 536 071 5417
Passcode: 025222
Find your local number: https://us06web.zoom.us/u/ked1IqJHXS
 
 
Regards
Stephen Taylor
MD
 
Winterwood Farms Ltd
Chartway Street
Maidstone
Kent
ME17 3DN
 
Tel:  +44 (1622) 845151
 
Steve@Winterwood.co.uk
http://www.winterwood.co.uk
 
From: Nadia Martin <nadia@refugeeemploymentnetwork.co.uk>
Sent: 21 April 2022 15:16
To: Steve Taylor <steve@winterwood.co.uk>
Subject: Re: Link - can you try to re-join, please
 
I did rejoin, but i do not see you. can i contact you differently?
 
On Thu, Apr 21, 2022 at 3:14 PM Steve Taylor <steve@winterwood.co.uk> wrote:
That is not a valid web link. I have logged in with the original invite again
 
Regards
Stephen Taylor
MD
 
Winterwood Farms Ltd
Chartway Street
Maidstone
Kent
ME17 3DN
 
Tel:  +44 (1622) 845151
 
Steve@Winterwood.co.uk
http://www.winterwood.co.uk




